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What is the iIssue at hand?

PISA :

2015 397 386 403

34 33

2018 371 379 396

20% OF TEACHER
STATE’S TRAINING

BUDGET
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Research design - Objective

Capturing the experiences of
Indonesian beginning teachers
The transformation of beginning teachers during

major events or transition: within-person and
between-person.
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Research design — Research questions

Why do young Indonesians want
* to become a teacher?

What does it take to become a
" teacher in Indonesia?




Our teacher-participants

Scattered around Java Island
8 females 8 males

Between 23-27 years old

Teacher experience of 0-4 years
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Research design - Methods

Short Phone Data Management
Interview - Coding
Every two months - Files Tracking

Likert Scale
Once every school
semester

Journal Keeping
Every two months

.
|
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What we have done

Personal Ideal teacher Interesting What is im-porjtant
background experience for a beginning
Diary and phone ) teacher
Pre-journal interview Dlar:ytand_phone
interview (Feb) (Apr—May) (L'\"ugi‘g':;;) Diary (Dec)

Diafytand_phone Diary and Diary and phone
interview phone interview i i
(Feb—Mar) (Jun—Jul) ('3:::‘&2‘3’)

Job search
process

Motivations &
Sacrifices

Tasks & Duties

Documentation: 6 diaries, 5 phone interviews, 1 visit

/
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“Why did | become a teacher?”

Extrinsic
- Teacher community
- Parents request

Altruistic

Educating future
generations

Intrinsic
- Passion
- Form of good deed

Financial gain

Social status

;3 NAN

Job stability
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* Permanent position * Permanent position

* Hired by the Central  Hired by the designated
Government school
* Teaches in public school * Teaches at the designated

>y private school
[e-] Financial gain

ﬂu Social status
Q Job stability

e Contract-based position
* Hired by the designated

dilia
public school -




Administration completion » Administration completion

Basic competence test * Basic competence test
Field specific competence * |slamic/religious/language-
test

based test

* Microteaching

* Interview with senior
teacher/principal

Interview with
principal




But efforts are greater in becoming a civil servant

pution of

Civil servant Private
teacher Additional allocation o tsecahc%(()elr
money and energy
g a study group




“I was most proud
when | got hired
by the third
school [that |
applied tol. It
was a great

school with an
international
standard.

Private school teacher

“ ‘I am hap

Naturally, Blbelng a
civil servant
teacher] has been
my dream since |
WEERL B
Thank God, | called
my parents
immediately.”

‘It is a status

dreamed by many.”

Civil servant teacher

“[Bemg an

honorary contract
teacher] is all
right while | wait
for the next civil
servant selection
test. [The school
where | work] is

near my house
and | can still fulfil
VA CE AL
become a teacher.

Honorary contract teacher
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On a positive note,
as a beginning
teacher fresh out
of campus | have
many fresh ideas.
| can implement
new teaching
models and use
creative teaching
aids. Children will
not be bored in
class. | can
innovate in terms
of administrative
work too.

FFFF ARC

One of the reasons |
become a teacher.is the
free time. By being a
teacher, | would have
more free time than
being a corporate
worker since teacher
has less tasks.

H INS
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“ Honestly, it is far

from what | had
expected. | expected
to be in a school
with complete
facilities and

friendly colleagues.




“I have also been
assigned as the
school’s operator
since | am
Younger and more
ech savvy than
the older teachers
here.

Homeroom
teacher

Extra-
curricular
teacher

“ Some senior
teachers take
advantage of my
status [ as a
beginning
teacher). They
would assign me to
more roles and
have me complete
more tasks. | am
younger than them
so | do have more
energy.

Management

Administrative
officer
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“Where’s my systematic and formal induction?”

PUBLIC SCHOOL PRIVATE SCHOOL

Extra- Extra-

Administrative curricular Management Home-room/ curricular
Homeroom Subject

Discussio”




“Where’s my systematic and formal induction?”

PUBLIC SCHOOL PRIVATE SCHOOL

Decrease

motivation : Absenteeism . M
Overtime Ineffective Confidence positive

to teach | teaching A relationship

Cultivate

Discuss'©”

sSmeru lJl', aigh;l @Mcthemctico

EEEEEEEEEEEEEEEEE



“Thus, my top priority relationships are ...”

STUDENTS

FELLOW
TEACHERS

PRINCIPAL




Research road-blocks

U U \g

Timeliness of Writing reflectively
writing submission
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Upcoming (potential) diary themes

0 Effective teaching challenges 0 Memorable experience
0 School & teaching policies 6 Future career trajectory
Drives & resiliency
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Thank You

e +6221-3193 6336 | @ rise@smeru.or.id | riseprogramme.id

WWW.rise.smeru.or.id
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